
🗂 Human Resources Visual Sitemap

This structure separates culture, operations, management, and HR governance, while giving

Learning & Development a clear home without mixing it with performance reviews or policies.

Human Resources

│

├── Welcome to Atarim – Start Here!

│   └── New hire orientation & first steps

│

├── How We Win

│   └── Operating principles & execution mindset

│

├── Culture: Our Attributes

│   └── Values, behaviors, and cultural expectations

│

├── Org Chart

│   └── Current organizational structure

│

├── Tech Setup and Support

│   └── Tools, access, and technical onboarding

│

├── Team Meetings

│   └── Company-wide and team cadences

│

├── Managers’ Hub

│   └── Manager resources and people leadership guidance

│

├── Manager’s Training

│   └── Enablement and development for people managers

│

├── IT Management

│   └── Systems, access control, and infrastructure

│

└── HR Knowledge Base
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│

├── Policies & Reference

│   ├── Code of Conduct

│   ├── Holiday / Absence / Parental Leave Policies

│   ├── Information Security

│   ├── Work Equipment & Reimbursements

│   ├── Disciplinary & Grievance

│   └── Atarim Employees (current & former)

│

├── Performance & Development

│   ├── Working with OKRs

│   ├── Performance Review Policy

│   ├── Feedback & Improvement

│   └── Job Roles

│

├── Learning & Development

│   ├── Workshops — How We Run Internal Workshops

│   ├── Productivity Hacks Workshop (Vito Peleg)

│   └── Enablement templates & training resources

│

├── Ways of Working

│   └── Remote Work Guidelines

│

└── HR Operations

└── HR Knowledge Base Overview & governance
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